	


	Job Title:
	 Geotechnical Apprentice (Degree – Level 6) 5 Year FTC

	Department:
	Innovation, By-Products and Services  

	Reports to:
	Principal Geotechnical Manager 

	Direct Reports:
	None 

	Location:
	Activity Based On Site 

	Contract Type:
	Temporary Fixed Term Contract – 5 year apprenticeship 

	Grade:
	CA3 




Main purpose of the job

As a Geotechnical Apprentice, you will complete the Geoscientist Degree Apprenticeship (Level 6) with Keele University while developing practical, work-based experience in geotechnical engineering, engineering geology and mining legacy risk assessment. 
 
You will support the assessment and interpretation of ground conditions and mining features across the coalfields of Great Britain, including shallow mine workings, mine entries, fissures, geological structures and ground stability hazards. This will help inform safe development, remediation and risk management decisions. 

Working under the guidance of qualified geotechnical and geoscience professionals, you will develop the knowledge, skills and behaviours required to support geotechnical assessment, mining risk interpretation and safe, sustainable development, while progressing towards successful completion of the apprenticeship. 

Responsibilities

Responsibilities and development expectations for this role will be reviewed throughout the apprenticeship in line with the knowledge, skills and experience gained. The role will initially focus on supporting activities, as outlined below, with increasing responsibility and ownership of tasks as competence develops over the course of the programme.



Specific 
Demonstrate a willingness to learn and show a keen interest in geotechnical engineering, engineering geology, ground conditions and mining legacy risk 
Take a proactive approach to academic learning and work-based development, including off-the-job training, block release study, field courses and directed learning through Keele University 
Preparing and documenting own development action plan (DAP) and continued professional development (CPD) records 
Support geotechnical and mining legacy investigations linked to ground stability, mine entries, shallow workings, fissures, geological structures and development risk across former mining areas 
Assist with field activities such as site walkovers, mine entry and surface hazard inspections, borehole logging, trial pitting observation, ground investigation support, measurements, monitoring and related site inspections, in line with safe working practices 
Assist in the collection, checking, organisation and interpretation of geological, geotechnical and mining records data from maps, mine plans, borehole logs, site investigations, reports and digital systems 
Support the development of conceptual ground models, including how geology, superficial deposits, coal seams, mine workings, mine entries and structural features may influence ground stability and development risk 
Assist in the preparation of technical notes, Coal Mining Risk Assessments, geotechnical reports, plans, presentations and other project documentation for internal colleagues, regulators, customers and other stakeholders 
Work collaboratively with geotechnical engineers, geologists, hydrogeologists, GIS specialists, project managers and other technical colleagues on a range of mining risk, remediation, environmental protection and sustainable development projects 
Develop an understanding of relevant legislation, technical standards, quality requirements and the Mining Remediation Authority’s systems, data and procedures 
Represent the organisation professionally and contribute positively to the reputation of the Mining Remediation Authority when working with colleagues, contractors, university partners and external stakeholders 


General 
· Act in line with the behaviours and values of the organisation.
· Manage your own performance to be accountable for meeting individual, team and corporate objectives. 
· Act in accordance with the Scheme of Delegation and ensure propriety and regularity in the handling of public funds.
· Actively demonstrate the Mining Remediation Authority’s customer service standards expected of your role.
· Follow and contribute to the improvement of operational and team processes and procedures.
· Assist with the preparation and delivery of the team’s objectives, budgets and financial records.
· Identify opportunities and implement change leading to team development, system. improvement and ensuring good value for money.
· Maintain and develop positive stakeholder relationships in order to promote the Mining Remediation Authority and assist it to meet its objectives.
· Support research and development projects.
· Ensure that the Mining Remediation Authority’s statutory responsibilities are effectively discharged.
· Carry out any further reasonable requests from your line manager.


Values in Action			       				                    	       
	We expect all our colleagues to embody our core values and behaviours in their daily work. 
Trusted
· We act with integrity
· We’re open and transparent
· We deliver on our commitments
Inclusive
· We promote a culture of mutual respect
· We recognise that our differences make us stronger
· We work with others to achieve our vision
Progressive
· We’re open minded and innovative
· We recognise that the past can help us shape the future
· We listen and learn
	

	Our Values in Action framework outlines important behavioural indicators which help us demonstrate our values through our work together.  
	

	Hybrid Working Model		
This role sits within our Hybrid Working Model. The designated hybrid arrangement for this post is Activity based on site and reflects the requirements of the role and the organisation. Hybrid working arrangements may be reviewed and adjusted if business needs change.
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Person specification

	Job Title:  
	 Geoscientist Apprentice (Geoscientist Degree Apprentice – Level 6)
	Department:
	Technical Services 

	
	Essential
	Desirable

	
Qualifications and Training

	Able to meet the entry requirements for Keele University’s Geoscientist Degree Apprenticeship (Level 6), including:
· GCSE English and Maths at Grade 4 or above (or equivalent)
· And one of the following:
· 3 A Levels at grade B or above (BBB or higher); or
· A relevant Level 3 qualification (e.g. A Levels, BTEC or equivalent) in a science, geography, geology, environmental or related subject; or
· Equivalent relevant experience in a related field.
Applicants with substantial and relevant experience may be considered without formal qualifications, subject to assessment and approval by Keele University.
	Relevant subjects such as geology, geography, environmental science or mathematics.


	
Experience and Knowledge

	· genuine interest in geotechnical engineering, engineering geology, mining legacy risk assessment and the environment.
An awareness of the importance of health, safety and environmental standards in field and office-based work.
	· Any relevant work experience, volunteering, fieldwork or project work related to environmental science, geology, water or engineering.
· Awareness of monitoring, mapping, GIS, data analysis or technical reporting.
· Awareness of environmental regulation, sustainability or former mining / contaminated land issues.

	
Skills and Abilities

	· Methodical approach to work and good attention to detail.
· Good numeracy, data handling and ICT skills.
· Clear written and verbal communication skills.
· Ability to work as part of a team and build positive working relationships.
· Ability to organise tasks, manage time effectively and work to deadlines.
· Willingness to learn from feedback and apply new knowledge in practice.
	· Experience of using spreadsheets, databases, GIS or other digital tools to organise and present information.
· Confidence presenting information in a clear and accessible way to different audiences.

	Other
	· Full UK Driving Licence
· Commitment to complete the full apprenticeship programme and End-Point Assessment.
	· Interest in working towards future professional accreditation in a relevant discipline.
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